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CHILDREN AND FAMILY COURT ADVISORY AND SUPPORT SERVICE

Paper for the Board meeting on 01 December 2006

pensions policy

1
AIM AND PURPOSE

  1.1
The Pensions Policy sets out how CAFCASS applies employer discretions in accordance with the Local Government Pension Scheme Regulation 106. CAFCASS is required by the regulations to have a published policy on the pension employer discretions. Without the published policy the Pension provider (West Yorkshire Pension Fund) is unable to process applications from the employer where the use of one of the discretionary options may be a preferred option.  

2
ACTION FOR THE BOARD

2.1
To consider and approve the policy.

3
RECOMMENDATION

3.1
To approve the policy.

4
KEY STRATEGIC ISSUES FOR THE BOARD TO CONSIDER
4.1
The policy does not commit CAFCASS to the awarding of discretionary awards. The policy merely allows CAFCASS the opportunity to apply discretionary awards and it provides some flexibility that could not be used if the policy was not approved.  

5
FINANCIAL IMPLICATIONS

5.1
The policy does not itself lead to additional cost and any use of the discretionary award will be made within existing budgetary constraints. 

6
RISKS

6.1     The risk is that CAFCASS would not be able to utilise some flexibility in relation to discretionary pension awards at a time when CAFCASS is undertaking a major change management programme. In addition the specific element that refers to a new option of ‘Flexible Retirement’ has raised much interest amongst staff and although the use of this option is at the employer’s discretion the absence of this option would cause CAFCASS some difficulty with the implementation of the change programme and reduce flexibility for individual employees. 

Jabbar Sardar

Head of Human Resources

November 2006
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