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Chapter Summary


•••


You might expect a society based on the values of freedom and equality not to be deeply afflicted by racial conflict, but think of the following situations:


• Eight days after the horrific, catastrophic September 11, 2001 terrorist attacks on New York City’s now destroyed World Trade Center and the Pentagon in Washington, DC, a gunman drove into a Chevron gas station in Mesa, Arizona and shot to death the owner, a member of the Sikh religious order who wore a turban. The man who was killed had no known connection with suspected Middle Eastern terrorists, but he had dark skin and wore a turban. Within a few days, more than 200 Sikhs had reported instances of harassment.


• Some years ago in Detroit, Vincent Chin, a Chinese American, was clubbed to death with a baseball bat by a White autoworker and his son for presumably taking away jobs from White workers.


Chin died within minutes from multiple skull fractures.


• In 1999, Amadu Diallo, a Black Haitian, standing in front of his own door, reached for his back pocket. Erroneously thinking that he was reaching for a gun, four White undercover New York police officers fired forty-three separate shots at him in such rapid succession that a witness said it sounded like automatic weapons fire. Nineteen shots hit and killed Diallo instantly.


These ugly incidents, all true, have one thing in common—race. Along with gender and social class, race has fundamental importance in human social interaction, and it is an integral part of social institutions. Of course, the races do not always interact as enemies. Nor is interracial tension always obvious. It can be as subtle as the White person who simply does not initiate interactions with African Americans and Latinos, or the elderly White man who almost imperceptibly leans backward at a cocktail party as a Japanese American man approaches him.


In everyday human interaction, as African American philosopher Cornel West has eloquently noted, race still matters, and matters a lot (West 1993).


What is race, and what is ethnicity?


Why does society treat racial and ethnic groups differently, and why is there social inequality between these groups?


How are these divisions and inequalities able to persist so stubbornly, and how


Race and Ethnicity


Reviewing is as easy as 1 2 3 .


Use SociologyNow to help you make the grade on your next exam. When you are finished reading this chapter, go to the chapter review for instructions on how to make SociologyNow work for you.


extensive are they? These questions fascinate sociologists who research the causes and consequences of racial and ethnic stratification in our society. Just as class stratification differentiates people in society according to the class privileges and disadvantages that they experience, so do racial and ethnic stratification. •••
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ites and Sunnie in Iraq whose ethnicity is based on religious differences.


An ethnic group does not exist simply because of the common national or cultural origins of the group.


Ethnic groups develop because of their unique historical and social experiences. These experiences become the basis for the group’s ethnic identity, meaning the definition the group has of itself as sharing a common cultural bond. Italian immigrants, for example, did not necessarily think of themselves as a group with common interests and experiences prior to immigration to the United States. Originating from different villages, cities, and regions of Italy, they identified themselves by their family background and community of origin, but the process of immigration and the experiences Italian Americans faced in the United States created a new identity for members of this ethnic group (Waters 2002, 1990; Alba 1990).


The social and cultural basis of ethnicity is also proved by ethnic groups that can develop more or less intense ethnic identification at different points in time.


Ethnic identification may grow stronger when groups face prejudice or hostility from other groups. Perceived or real threats from other groups may unite an ethnic


Race and Ethnicity


Within sociology, the terms ethnic, race, minority,


and dominant group have very specific meanings, different from the meanings these terms have in common usage. These concepts are important to developing a sociological perspective on race and ethnicity.


Ethnicity


An ethnic group is a social category of people who share a common culture, for example, a common language or dialect; a common religion; and common norms, practices, customs, and history. Ethnic groups have a consciousness of their common cultural bond.


Italian Americans, Japanese Americans, Arab Americans, Polish Americans, Greek Americans, Mexican Americans, and Irish Americans are examples of ethnic groups in the United States, but ethnic groups are also found in other societies, such as the Pashtuns in Afghanistan, or the Shi-
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This band, playing for St. Patrick’s Day, an Irish holiday, contains people of varied racial–ethnic backgrounds.
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Activities such as this Puerto Rican Day Parade in New York City reflect pride in one’s group culture and result in greater cohesiveness of the group.


fine racial groups, but how groups have been treated historically and socially.


Society assigns people racial categories such as Black, White, and so on not by science, logic, or fact, but by opinion and social experience. In other words, how racial groups are defined is a social process. This is what is meant when we say that race is “socially constructed.” Although the meaning of race begins from perceived biological differences between groups (physical characteristics like skin color, lip form, and hair texture), on closer examination, the assumption that racial differences are purely biological breaks down.


The social categories used presumably to divide racial groups are not fixed and vary from society to society (Washington 2004). Within the United States, laws defining who is Black have historically varied from state to state. North Carolina and Tennessee law historically defined anyone as Black who had even one group around common political and economic interests.


Ethnic unity can develop voluntarily or may be involuntarily imposed when ethnic groups are excluded by more powerful groups from certain residential areas, occupations, or social clubs. These exclusionary practices strengthen ethnic identity.


Race


Like ethnicity, race is primarily, though not exclusively, a socially constructed category. A race is a group treated as distinct in society on the basis of certain characteristics, some of which may be biological, that have been assigned social importance. Because of presumed biologically or culturally inferior characteristics (as regarded by powerful groups in the society), a race is typically singled out for differential and unfair treatment.


It is not biological characteristics per se that de-


This map shows the proportion of the state population that consists of foreign-born residents. Some states have a high proportion (for example, California, Florida, New York), whereas other states have fewer (for example, Wyoming, Indiana, South Carolina). Where does your state fall in the proportion of foreign-born residents to the total population? Do you see an overall pattern regarding states which have a high proportion of foreign-born immigrants, relative to those that have less? Where do those states tend to be?


Source: U.S. Census Bureau. 2002. American Fact Finder.Website: www.census.gov


MAPPING AMERICA’S DIVERSITY


MAP 11.1 The New Immigration
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great-grandparent who was Black (that is, being oneeighth Black). In other Southern states, having any Black ancestry at all (even just one great-great-greatgrandparent) defined one as a Black person—the socalled one drop rule (that is, of “Black blood”) (Taylor 2006; Malcomson 2000). This “one drop” rule still applies to a great extent today in the United States.


This is even more complex when we consider the meaning of race in other countries. In Brazil, a dark brown–skinned Black person could well be considered White, especially if the person is of high socioeconomic status, showing that “race” in Brazil is in fact defined by one’s social class. Thus, in parts of Brazil, it is often said that “money lightens” (o dinheiro embranquence).


In this sense, a category such as social class can become “racialized.” In fact, in Brazil, people are considered Black only if they are of African descent and have no discernible White ancestry at all. The vast majority of U.S. Blacks would not be considered Black in Brazil (Surratt and Inciardi 1998; Omi and Winant 1994; Sowell 1983; Blalock 1982b).


Racialization is a process whereby some social category such as a social class or nationality takes on what are perceived in the society to be race characteristics (Harrison 2000; Malcomson 2000; Omi and Winant 1994). The experience of Jewish people provides a good example of what it means to say that race is a socially constructed category. Jews are more accurately called an ethnic group because of common religious and cultural heritage, but in Nazi Germany, Hitler defined Jews as a “race.” An ethnic group had thus become


racialized. Jews were presumed to be biologically inferior to the group Hitler labeled the Aryans—whiteskinned, blonde, tall, blue-eyed people. On the basis of this definition, which was supported through Nazi law, taught in Nazi schools, and enforced by the Nazi military, Jewish people were grossly mistreated: segregated, persecuted, and systematically murdered in what has come to be called the Holocaust during World War II.


Mixed-race people also defy the biological categories that are typically used to define race. Is the child of an Asian mother and an African American father Asian or Black? The current practice of checking several racial categories in the U.S. census reflects this issue (Wright 1994; Waters 1990), although considerable controversy has arisen over this procedure (Harrison 2000). As Table 11.1 shows, the census has dramatically changed its racial and ethnic classification since 1890, reflecting the fact that society’s thinking about racial and ethnic categorization has not remained constant through time (Harrison 2000; Mathews 1996; Lee 1993).


The biological characteristics that have been used to define different racial groups vary considerably both within and between groups. Many Asians are lighter skinned than are many Europeans and White Americans, yet regardless of their light skin color, they have been defined in racial terms as yellow-skinned. Some African Americans are also lighter in skin color than some White Americans. Developing racial categories overlooks the fact that human groups defined as races are—biologically speaking—much more alike than they are different.


The differences in biological characteristics presumed to define racial groups seem somewhat arbitrary.


Why, for example, do we differentiate people based on skin color and not other characteristics, such as height or hair color or eye color? You might ask yourself how a society based, for example, on the presumed racial inferiority of red-haired people would compare to racial inequalities in the United States. The likelihood is that if one powerful group defined another group as inferior because of certain biological characteristics and then used its power to create social institutions that treated this group unfairly, then a system of racial inequality would result. In fact, very few specific biological differences exist between racial groups. Most of the variability in almost all biological characteristics, such as blood type and various body chemicals, is within the group, not between various racial groups (Malcomson 2000; Lewontin 1996).
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Tiger Woods, considered among the greatest golfers ever, lines up a putt. He is of Asian American and African American parentage. What race is he?


Table 11.1


Comparison of U.S. Census Classifications, 1890–2000


Census Date White African American Native American Asian American Other Categories


1890 White Black Indian Chinese Mulatto Japanese Quadroon Octoroon 1900 White Black Indian Chinese Japanese 1910 White Black Indian Chinese Other Mulatto Japanese 1920 White Black Indian Chinese Other Mulatto Japanese 1930 White Negro Indian Chinese Mexican Japanese Other Filipino Hindu Korean 1940 White Negro Indian Chinese Other Japanese Filipino Hindu Korean 1950 White Negro American Indian Chinese Hawaiian Japanese Other Filipino 1960 White Negro American Indian Chinese Hawaiian Aleut Japanese Other Eskimo Filipino 1970 White Negro or Black Indian (American) Chinese Hawaiian Japanese Other Filipino Korean 1980 White Black or Negro Indian (American) Chinese Hawaiian Eskimo Japanese Guamanian Aleut Filipino Samoan Korean Other Vietnamese 1990 White Black or Negro Indian (American) Chinese Hawaiian Eskimo Japanese Guamanian Aleut Filipino Samoan Korean Asian or Pacific Islander Asian Indian Other Vietnamese 2000a,b White Black, African American Indian or Chinese American, or Alaskan Native Japanese Negro Filipino Other Korean Asian Indian Vietnamese


aIn 2000, for the first time ever, individuals could select more than one racial category. Only 2% actually did so.


Native Hawaiian


bHispanics are included under “Other.”


Samoan


Source: Lee, Sharon. 1993. “Racial Classification in the U.S. Census: 1890–1990.” Ethnic and Racial Studies


Guamanian or


16(1): 75–94. U.S. Census Bureau. 2003. “Racial and Ethnic Classification Used in Census 2000 and Beyond.” Chamarro


Reprinted by permission of Taylor & Francis Ltd. www.tandf.co.uk/journals/. Other Pacific Islander


Different groups use different criteria to define racial groups. To American Indians, being an American Indian depends upon proving Indian ancestry, but this varies considerably from tribe to tribe. Among some American Indians, one must be able to demonstrate 75 percent Indian ancestry to be recognized as American Indian; for other American Indians, demonstrating 50 percent Indian ancestry is sufficient. It also matters whether the government or the people define racial group membership. The government makes Indian tribes prove themselves as tribes through a complex set of federal regulations called the “federal acknowledgment process;” very few are actually given this official status. The criteria for tribal membership as well as definition as Indian or Native American have varied considerably across American history. Thus, as with African Americans, it has been a state or federal government, and not so much the racial–ethnic group


itself, that has defined who is and is not a member of the group.


Official recognition by the government matters, though, because only those groups officially defined as Indian tribes qualify for health, housing, and educational assistance from the Bureau of Indian Affairs (the BIA) or are allowed to manage the natural resources on Indian lands and maintain their own system of governance (Locklear 1999; Brown 1993; Snipp 1989).


The definition of race emphasizes that what is important about race is not physical or cultural differences, but how definitions of race are created and maintained by the most powerful group (or groups) in society and what these presumed group differences mean in the context of social and historical experience. As a result, to define someone as a particular race is often as much a political question as it is a biological one. Many White Americans probably think of Blacks as a race but do not consciously think of themselves as having a racial identity or experience. Similarly, although Irish Americans probably did not think of themselves as a race, in the early twentieth century, they were defined by more powerful White groups as an inferior “race.” At that time, Irish people were not considered by many even to be White (Ignatiev 1995)! In fact, a century ago the Irish were called “Negroes turned inside out,” while Negroes (Black people) were called “smoked Irish” (Malcomson 2000).


The social construction of race has been elaborated in a new perspective in sociology known as racial formation theory (Omi and Winant 1994). Racial formation


is the process by which a group comes to be defined as a race. This definition is supported through official social institutions such as the law and the schools. This concept emphasizes the importance of social institutions in producing and maintaining the meaning of race. It also connects the process of racial formation to the exploitation of so-called racial groups. A good example comes from African American history. During slavery, African Americans were defined as threefifths of a person for purposes of deciding how slaves would be counted for state representation in the new federal government. The process of defining slaves in this way served the purposes of White Americans, not slaves themselves, and it linked the definition of slaves as a race to the political and economic needs of the most powerful group in society (Higginbotham 1978).


The process of racial formation also explains how groups such as Asian Americans, Native Americans, and Latinos have been defined as races, despite the different experiences and nationalities of the groups composing these three categories. Race, like ethnicity, lumps together groups that may have very different historical and cultural backgrounds, but once so labeled, they are treated as a single entity. This reflects a more general principle in the social sciences called out-group homogeneity effect, whereby all members of any outgroup are perceived by an individual to be similar or even identical to each other, and differences among them are perceived to be minor or nonexistent (Taylor et al.


2003). This has recently been the case in the United States with Middle Easterners: Lebanese, Iranians, Iraqis, Jordanians, Egyptians, Afghans, and many others are classified as one group and called Middle Easterners, or simply “Arabs.”


Minority and Dominant Groups


Minorities are racial or ethnic groups, but not all racial or ethnic groups are minority groups. Irish Americans, for instance, are not now a racial minority as they once were in the early part of the twentieth century. A minority group is any distinct group in society that shares common group characteristics and is forced to occupy low status in society because of prejudice and discrimination.


A group may be defined as a minority on the basis of ethnicity, race, sexual preference, age, or class status. A minority group is not necessarily a numerical minority, but regardless of the size holds low status relative to other groups in society. In South Africa, Blacks outnumber Whites ten to one, but until Nelson Man-


DEBUNKING SOCIETY’S MYTHS


Myth: Racial differences are fixed, biological categories.


Sociological perspective: Race is a social concept, one in which certain physical or cultural characteristics take on social meanings that become the basis for racism and discrimination. The definition of “race” varies across cultures within a society and across different societies.
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dela’s election as president and the dramatic change of government in 1994, Blacks were an officially oppressed and politically excluded social minority under the infamous


apartheid (pronounced “apart-hate” or “aparthite”) system of government. The group that assigns a racial or ethnic group to subordinate status in society is called the dominant group.


In general, a racial or ethnic minority group has the following characteristics (Simpson and Yinger 1985): 1. The minority group possesses characteristics of race, ethnicity, social class, sexual preference, age, or religion that are popularly regarded as different from those of the dominant group.


2. The minority group suffers prejudice and discrimination by the dominant group.


3. Membership in the group is frequently ascribed rather than achieved, although either form of status can be the basis for identification as a minority.


4. Members of a minority group feel a strong sense of group solidarity. There is a “consciousness of kind,” or “we feeling.” This bond grows from common cultural heritage and the shared experience of recipients of prejudice and discrimination.


Racial Stereotypes


Racial and ethnic inequality is peculiarly resistant to change. In society, the inequality produces racial stereotypes, and these stereotypes become the lens through which members of the dominant group perceive members of the minority group.


Stereotypes and Salience


In everyday social interaction, people categorize other people. We all do it. The most common basis for such categorizations are race, gender, and age (Taylor et al.


2003; Worchel et al. 2000). We immediately identify a stranger as Black, Asian, Hispanic, White, and so on; as a man or woman; and as a child, adult, or elderly person.


Quick and ready categorizations, even from momentary encounters, help us process the huge amounts of information we receive about the people we encounter.


We quickly assign people to a few categories,


DEBUNKING SOCIETY’S MYTHS


Myth: Minority groups are those with the least numerical representation in society.


Sociological perspective: A minority group is any group, regardless of size, that is singled out in society for unfair treatment and generally occupies lower status in the society.


saving ourselves the task of evaluating and remembering every discernible detail about a person. We are taught to treat each person as a unique individual, but research over the years clearly shows that we do not and, instead, routinely categorize people.


A stereotype is an oversimplified set of beliefs about members of a social group or social stratum. Humans tend to categorize individuals of a group based on a narrow range of perceived characteristics. Stereotypes are presumed, usually incorrectly, to describe the “typical” member of some social group.


Stereotypes based on race or ethnicity are called


racial–ethnic stereotypes. Examples are common: Asian Americans have been stereotyped as overly ambitious, sneaky, and clannish; at the turn of the twentieth century, Asians, particularly the Chinese, were stereotyped as dirty, ignorant, and untrustworthy. African Americans often bear the stereotype of being typically loud, lazy, naturally musical, and so on. Hispanics are stereotyped as lazy, oversexed, and, for men, macho. Jews have been portrayed as materialistic and unethical; Italians as overly emotional, argumentative, and prone to crime; the Irish as political, heavy drinkers, and quarrelsome.


Such stereotypes do not apply to the vast majority of the members of the group. Germans were once stereotyped (even by Benjamin Franklin!) as clannish and unable to learn English; Swedes as loud and dirty; Polish as stupid and slow-witted. No group in U.S.


history has escaped the process of categorization and stereotyping.


The categorization of people into groups and the subsequent application of stereotypes is based on the


salience principle, which states that we categorize people on the basis of what appears initially prominent and obvious—that is, salient—about them. Skin color is a salient characteristic; it is one of the first things that we notice about someone. Because skin color is so obvious, it becomes a basis for stereotyping. Gender and age are also salient characteristics of an individual and thus serve as notable bases for group stereotyping.


The choice of salient characteristics is culturally determined.


In the United States, skin color, hair texture, nose form and size, and lip form and size have become salient characteristics. We use these features to categorize people in our minds on the basis of race. In other cultures, religion may be far more salient and take con-


THINKING SOCIOLOGICALLY


Observe several people on the street. What are the first things you notice about them? (That is, what is salient?)


Make a short list of these things. Do these lead you to stereotype these people? On what do you base your stereotypes?
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siderable priority over race. In the Middle East, whether one is Muslim or Christian is far more important than skin color. Religion in the Middle East is a salient characteristic and takes considerable priority over race.


Interplay Between Race, Gender, and Class Stereotypes


Alongside racial and ethnic stereotypes, gender and social class are among the most prominent features by which people are categorized. In our society, a complex interplay exists among racial–ethnic, gender, and class stereotypes.


Among gender stereotypes, those based on a person’s gender, the stereotypes about women are more likely to be negative than those about men. The “typical” woman has been traditionally stereotyped as subservient, flighty, overly emotional, overly talkative, prone to hysteria, and inept at math and science. Many of these are cultural stereotypes. They are conveyed and supported by the cultural media—music, TV, magazines, art, and literature. Men, too, are painted in crude unflattering strokes. In the media they are stereotyped as macho, insensitive, and pigheaded and, in situation comedies, as inept. Generally, men are depicted as interested only in having sex with as many women as possible in the shortest time available.


Social class stereotypes are based on assumptions about social class status. Middle- and working-class people stereotype upper-class people as snooty, aloof, condescending, and phony. Some stereotypes held about middle-class people (by both the upper class and the working class) are that they are overly ambitious, striving, and obsessed with “keeping up with the Joneses.” Stereotypes about working-class people abound: They are perceived by the upper and middle classes as lazy and unmotivated. Finally, the upper, middle, and working classes perceive lower or underclass individuals as inherently violent, dirty, and incapable of improving themselves.


The principle of stereotype interchangeability holds that stereotypes, especially negative ones, are often interchangeable from one gender to the other, from one social class to another, and especially from one racial or ethnic group to another, and also from a racial or ethnic group to a social class, and from a social class to a gender. Stereotype interchangeability is sometimes revealed in humor. Ethnic jokes often interchange different groups as the butt of the humor, stereotyping them as dumb and inept. Take the traditional negative stereotype of African Americans as inherently lazy.


This stereotype has also been applied in recent history to Hispanics, Polish, Irish, Italians, and other groups. It has even been applied generally to all people perceived as “lower-class.” In fact, “laziness” is often used to explain


why someone is lower-class or poor. Middle-class people are more likely to attribute the low status of a lower-class person to something internal, such as lack of willpower or “inherent” laziness (Worchel et al. 2000, Krasnodemski 1996). Lower-class people are more likely to attribute their status to discrimination or poor opportunities, that is, to an external societal factor (Taylor et al. 2003; Krasnodemski 1996; Kluegel and Bobo 1993; Bobo and Kluegel 1991).


Similarly, research shows that White Americans by a two-to-one margin blame the “laziness” of urban Black poor for their own predicament, whereas the urban Black poor by a similar margin blame discrimination and racism. The more racially prejudiced the White person, the more likely he or she will blame the lower status of Blacks on internal factors, such as laziness and lack of willpower. Less prejudiced Whites are more likely to attribute status to external causes such as the social structure, racism, and discrimination.


The same kinds of stereotypes have historically been applied to women. Many stereotypes applied to women in literature and the media—they are childlike, overly emotional, and unreasoning—have also been applied to African Americans, people in lower social classes, the poor, and early in the twentieth century, Chinese Americans. A common theme is apparent: Whatever group occupies the lowest social status in society at a given time (whether racial–ethnic minorities, women, or lower-class people) is negatively stereotyped, and often the same negative stereotypes are used among these groups. The stereotype is then used to “explain” the observed behavior of a member of the stereotyped group, serving, incorrectly, as a justification for their lower status in society. This in turn subjects the stereotyped group to prejudice, discrimination, and racism, topics we now discuss.


Prejudice, Discrimination, and Racism


Many people use the terms prejudice, discrimination,


and racism as if they all referred to the same thing. Typically, in common parlance, people also think of these terms in reference to individuals, as if the major problems of race were the result of individual people’s bad will or biased ideas. Sociologists use more refined concepts to understand race and ethnic relations, distinguishing carefully among prejudice, discrimination, and racism.


Prejudice


Prejudice is the evaluation of a social group and the group members based on conceptions involving both
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prejudgment and misjudgment that are held despite facts that disprove them (Allport 1954; Pettigrew 1971; Jones 1997). Thinking ill of people only because they are members of group X is prejudice. The negative evaluation arises solely because the person is seen as a member of group X, without regard to countervailing traits or characteristics the person may have.


Prejudices are usually defined by negative predispositions or evaluations but are occasionally positive. A negative prejudice against someone not in one’s own social group is often accompanied by a positive prejudice in favor of someone who is in one’s own group.


Thus, the prejudiced person will have negative attitudes about a member of an out-group (any group other than one’s own) and positive attitudes about someone simply because he or she is in one’s in-group (any group one considers one’s own).


Most people disavow racial or ethnic prejudice, yet the vast majority of us carry around some prejudices, whether about racial–ethnic groups, men and women, old and young, upper class and lower class, or straight and gay. Virtually no one is free of prejudice. Five decades of research have shown definitively that people who are more prejudiced are also more likely to stereotype others by race or ethnicity, and often by gender, than those who are less prejudiced (Adorno et al. 1950; Jones 1997; Taylor et al. 2003).


Prejudice based on race or ethnicity is called racial– ethnic prejudice. In-groups and out-groups in this case are defined along racial or ethnic lines. If you are a Latino and dislike an Anglo only because he or she is White, then this constitutes prejudice. It is a negative judgment (prejudgment) based on race and ethnicity and very little else. In this example, Latino is the ingroup and White is the out-group. If the Latino individual attempts to justify these feelings by arguing that “all Whites have the same bad character,” then the Latino is using a stereotype as justification for the prejudice.


Note that prejudice can be held by any group against another.


Prejudice is also revealed in the phenomenon of


ethnocentrism, which we examined in Chapter 3 on culture. Ethnocentrism is the belief that one’s group is superior to all other groups. The ethnocentric person feels that his or her own group is moral, just, and right and that an out-group—and thus any member of the out-group—is immoral, unjust, wrong, distrustful, or criminal. The ethnocentric individual uses his or her own in-group as the standard against which all other groups are compared.


Prejudice and Socialization Where does racial– ethnic prejudice come from? How do moderately or highly prejudiced people end up that way? People are not born with stereotypes and prejudices. Research shows that they are learned and internalized through the socialization process, including both primary socialization


(family, peers, and teachers) and secondary socialization (such as the media). Children imitate the attitudes of their parents, peers, and teachers. If the parent complains about “Japs taking away jobs” from Americans, then the child grows up thinking negatively about the Japanese, including Japanese Americans. Attitudes about race are formed early in childhood, at about age three or four (Allport 1954; Van Ausdale and Feagin 1996; Feagin 2000). There is a very close correlation between the racial and ethnic attitudes of parents and those of their children. The more ethnically or
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Wingfield notes that these are a manifestation of centuries-old misperceptions in the West about the nature of Arab culture. Colonial arrogance, he says, fostered stereotypes of Arabs as camel-riding hedonists and devious traders.


Another offshoot is the tendency of many White Americans to view broad segments of the population as homogenous.


References to “the Black community,” for example, ignore the diversity among African Americans and their interests. Similarly, “the Arab world” is vast and varied. . . .


The ADC has prepared guidelines for community activists to follow in trying to increase the presence and awareness of Arab culture in school districts.


Called “Working With School Systems,” it describes various scenarios for involvement, ranging from volunteering at the classroom level to lobbying for districtwide curriculum development.


“Our program is multifaceted,” Wingfield says. “It’s not a curriculum that can be taken into the schools.


Instead, we have many different people doing many different things. We encourage people to take action on their own horizons.”


Source: Teaching Tolerance (Spring 1997): 49. This article is reprinted by permission of Teaching Tolerance, a publication of the Southern Poverty Law Center. •••


Whenever violent confrontations in the Middle East reach one of their periodic surges, Marvin Wingfield braces for the worst: ethnic taunts, stereotypes in the mass media, and violence against Arab Americans. Such occurrences have only increased as a result of the terrorist attacks on the World Trade Center and the Pentagon on September 11, 2001.


“The pattern seems to be that whenever there is a crisis in the Mideast, the incidence of hate crimes against Arab Americans increases,” says Wingfield, coordinator of conflict resolution for the American-Arab Anti-Discrimination Committee (ADC) in Washington, D.C.


UNDERSTANDING DIVERSITY


Arab Americans: Confronting Prejudice


racially prejudiced the parent, the more ethnically or racially prejudiced, on average, will be the child.


A major vehicle for the communication of racial– ethnic attitudes to both young and old are the media, especially television, magazines, newspapers, and books.


For many decades, African Americans, Hispanics, Native Americans, and Asians were rarely presented in the media and then only in negatively stereotyped roles. In the 1950s, the Chinese were shown in movies, magazines, and early television as bucktoothed buffoons who ran shirt laundries. Japanese were depicted as sneaky and untrustworthy. Hispanics were shown as either ruthless banditos or playful, happy-go-lucky characters who took long siestas. American Indians were presented as either villains or subservient characters such as the Lone Ranger’s famed sidekick, Tonto. Finally, there is the drearily familiar portrayal of the Black person as subservient, lazy, clowning, and bug-eyed, a stereotypical image that persisted from the late nineteenth century all the way through the 1950s and early 1960s (Thibodeau 1989).


Discrimination


Discrimination is overt negative and unequal treatment of the members of a social group or stratum solely because of their membership in that group or stratum.


Prejudice is an attitude, discrimination is behavior, and the two do not always go together. Racial–ethnic discrimination


is unequal treatment of a person on the basis of race or ethnicity. The discrimination affecting the nation’s minorities takes a number of forms; for example, income discrimination and discrimination in housing. Discrimination in employment and promotion (discussed in Chapter 18) and discrimination in education (see Chapter 16) are two other forms of discrimination.


Income discrimination is seen in the persistent differences in median income that appear when comparing different racial groups.


Housing discrimination has placed a particular burden on minorities. Many studies have been able to reproduce the situation where two persons identical in nearly all respects (age, education, gender, social class, and other characteristics) both present themselves as potential tenants for the same housing, and if one is White and the other is a minority, the minority person will often be refused housing by a White landlord when the otherwise identical White applicant will not. A minority landlord refusing housing to a White person while granting it to a minority person of similar social characteristics is also discriminating, but reverse discrimination of this sort is far less frequent and far less of a problem in society (Feagin 2000; Feagin and Feagin 1993; Feagin and Vera 1995).


Housing discrimination is illegal under U.S. law. But, banks and mortgage companies often withhold mortgages from minorities based on “red lining,” an illegal practice in which an entire minority neighborhood is designated “no-loan.” Racial segregation may also be fostered by gerrymandering, the calculated redrawing of election districts, school districts, and similar political boundaries to maintain racial segregation. As a result,


residential segregation, the spatial separation of racial and ethnic groups into different residential areas, continues to be a reality in this country—called “American apartheid” (Massey and Denton 1993).


Income discrimination is evident in the median income of Black and Hispanic families. Although it has increased somewhat since 1950, the income gap between these groups and Whites has remained virtually unchanged since 1967, as can be seen from Figure 11.1.


Furthermore, per capita income has grown at a faster rate for Whites. Yet even these median income figures tell only part of the story. Poverty among Blacks decreased from 1960 to 1970, remained fairly steady until the mid-1990s when it decreased again, but then began increasing in 2000. The current poverty rate (the percent of the population below the poverty level; see Figure 11.2) is highest for African Americans (24 percent) and Hispanics (22 percent), and least for White Americans (10 percent) and Asian-Americans (10 percent).


Racism


Prejudice is an attitude (what you think); discrimination is behavior (what you do). Racism includes both attitudes and behaviors. Racism is the perception and
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Figure 11.1 The Income Gap


Source: DeNavas-Walt, Carmen et al. 2003 Income in the United States: 2002. Washington, DC: U.S. Census Bureau.


treatment of a racial or ethnic group, or member of that group, as intellectually, socially, and culturally inferior to one’s own group.


There are different forms of racism.


Obvious, overt racism, such as physical assaults, from beatings to lynchings, has often been called old-fashioned racism, or traditional racism (also Jim Crow racism) by researchers (for example, Bobo 1999; Sears et al. 1997). This form of racism has declined somewhat in our society since the 1950s, though it certainly has not disappeared (Schumann et al. 1997). Racism can also be subtle, covert, and nonobvious; this is known as aversive racism, another form of racism (Jones 1997). Consistently avoiding interaction with someone of another race or ethnicity is an example of aversive racism. Mischievously imitating the speech of Blacks, Hispanics, or Asians even in private conversation is another example of aversive racism. This form of racism is quite common and has remained at roughly the same level for more than thirty years, with perhaps a slight increase (Schumann et al. 1997; Kovel 1970; Dovidio and Gaertner 1986; Katz et al. 1986).


After the Second World War and during the 1950s, a shift to laissez-faire racism occurred. This type of racism—also called symbolic racism by some—involves several elements: 1. the subtle but persistent negative stereotyping of minorities, particularly in the media, which still persists to a great degree today; 2. a tendency to blame Blacks, Hispanics, and Native American Indians themselves for the gap between minorities and Whites in socioeconomic standing, occupational advancement, and educational achievement; 3. clear resistance to meaningful policy efforts (such as affirmative action, discussed later) designed to ameliorate American’s racially oppressive social conditions and practices.


The last element is rooted in perceptions of threat by the minority to maintaining the status quo (Bobo 1999; Bobo and Smith 1998).


A close relative of laissez-faire racism is color-blind racism—so named because the individual affected by this type of racism prefers to ignore legitimate racial– ethnic, cultural, and other differences and insists that the race problems in American will go away if only race is ignored altogether. Accompanying this belief is the opinion that race is not real. Simply refusing to perceive any differences at all between racial groups (thus, being “color-blind”) is in itself a form of racism. Many of these types of racism do not necessarily involve explicit or purposeful intent on the part of the nonminority individual to harm the minority person. At least one researcher (Bonilla-Silva 2001) equates traditional liberalism with color-blindness—the liberal belief that racial-cultural differences are irrelevant to people’s lives and their overall well-being.


Institutional racism as a form of racism is negative treatment and oppression of one racial or ethnic group


Figure 11.2 Poverty Among Racial Groups


Source: Proctor, Bernadette, and Joseph Dalaker. Poverty in the United States 2002.


Washington, DC: U.S. Census Bureau.
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Minorities are more likely to be arrested than Whites for the same offense, as we saw in Chapter 8. Does this tend to reflect institutional racism rather than any individual prejudice of the arresting police officer?


by society’s existing institutions based on the presumed inferiority of the oppressed group. It is a form of racism that exists at the level of social structure and is in Durkheim’s sense external to the individual—thus, institutional.


Key to understanding institutional racism is seeing that dominant groups have the economic and political power to subjugate the minority group, even if they do not have the explicit intent to show prejudice or discrimination. Power, or lack thereof, accrues to groups because of their position in social institutions, not just because of individual attitudes or behavior. The power that resides in society’s institutions can be seen in such patterns as persistent economic inequality between racial groups (which is reflected in high unemployment among minorities, lower wages, and different patterns of job placement).


Racial profiling, already discussed in Chapter 8, is an example of institutional racism. African American and Hispanic people are arrested by police considerably more often than Whites and Asians, although it is not necessarily the fault of the arresting officer as an individual. In fact, an African American or Hispanic wrongdoer is more likely to be arrested than a White man who commits the same crime, even when the White man shares the same age, socioeconomic environment, and prior arrest record as the Black or Hispanic.


Institutional racism is also seen in educational institutions, such as in schools assigning Blacks and Latinos to lower tracks than Whites with the same ability test scores, as will be seen in Chapter 16. In these instances, racism is a characteristic of the institutions and not necessarily of the individuals within these institutions. This is why institutional racism can exist even without prejudice being the cause.


Consider this: Even if every White person in the country lost all of his or her prejudices and even if he or she stopped engaging in individual acts of discrimination, institutional racism would still persist for some time. Over the years, it has become so much a part of U.S. institutions (hence, the term institutional racism)


DEBUNKING SOCIETY’S MYTHS


Myth: The primary cause of racial inequality in the United States is the persistence of prejudice.


Sociological perspective: Prejudice is one dimension of racial problems in the United States, but institutional racism can flourish even while prejudice is on the decline.
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Nothing could be farther from the truth, according to researchers Massey and Denton, who amassed a large amount of data demonstrating that residential segregation not only has persisted in American society, but that it has actually increased since the 1960s.


Most Americans vaguely realize that urban America is still residentially segregated, but few appreciate the depth of Black and Hispanic segregation or the degree to which it is maintained by ongoing institutional arrangements and contemporary individual actions. They find that most people think of racial segregation as a faded notion from the past, one that is decreasing over time.


Today theoretical concepts such as the culture of poverty, institutional racism, and welfare are widely debated, yet rarely is residential segregation considered a major contributing cause of urban poverty and the underclass. Massey and Denton argue that their purpose is to redirect the focus of public debate back to race and racial segregation.


Questions to Consider


1. How racially segregated is the neighborhood you were raised in?


Keywords: residential segregation


2. Was the neighborhood you were raised in racially and/or ethnically homogeneous?Keywords: institutional racism, racial segregation


3. For how long has your own neighborhood been racially segregated— or not? Keywords: hypersegregation


We have included InfoTrac College Edition keywords at the end of each question to make it easier for you to find more to read on these topics. Go to


www.infotrac-college.com, an online library, to begin your search.


Source: Massey, Douglas S., and Nancy A. Denton. 1993.


American Apartheid: Segregation and the Making of the Underclass. Cambridge, MA: Harvard University Press.


•••


The term apartheid was used to describe the society of South Africa prior to the election of Nelson Mandela in 1994. It refers to the rigid separation of the Black and White races. Sociological researchers Massey and Denton argue that the United States is now under a different kind of apartheid, and that it is based on a very rigid residential segregation in the country.


Massey and Denton note that the terms segregation and residential segregation


were rarely used in the American vocabulary in the late 1970s and early 1980s. These terms were spoken little by public officials, journalists, and even civil rights officials. This was because the ills of race relations in America were at the time attributed to causes such as a “culture of poverty” among minorities, or inadequate family structure among Blacks, or too much welfare for minority groups. The Fair Housing Act of 1968, intended to decrease housing discrimination, was thought to have solved the problem.


DOING SOCIOLOGICAL RESEARCH


American Apartheid


that discrimination can occur even when no single person is causing it. Existing at the level of social structure rather than the level of individual attitude or behavior, it is external to the individual personality and is thus a


social fact of the sort about which the sociological theorist Emile Durkheim wrote (Chapter 1).


Theories of Prejudice and Racism


Why do prejudice, discrimination, and the various forms of racism exist? Two categories of theories have been advanced to seek to explain why. The first category consists of social psychological theories about prejudice.


The second category consists of sociological theories of the types of racism, including institutional racism and discrimination.


Psychological Theories of Prejudice


Two social psychological theories of prejudice are the scapegoat theory and the theory of the authoritarian personality. The scapegoat theory argues that, historically, members of the dominant group in the United States have harbored various frustrations in their desire to achieve social and economic success (Feagin and Feagin 1993). As a result of this frustration, they vent their anger in the form of aggression, and this aggression is directed toward some substitute for the original perception of the frustration. Members of minority groups become these substitutes—that is, scapegoats.


The psychological principle that aggression often follows frustration (Dollard et al. 1939) is central to the scapegoat principle. For example, a White person who perceived that he was denied a job because too many Mexican American immigrants were being permitted to enter the country would be using Mexican Americans as a scapegoat if he became hostile (thus, prejudiced) toward a specific Mexican American person, even if that person did not have the job in question and had nothing at all to do with the White person not getting the job.


The second theory argues that individuals who possess an authoritarian personality are more likely to be prejudiced against minorities than are nonauthoritarian individuals. The authoritarian personality (Adorno et al. 1950) is characterized by a tendency to rigidly categorize other people, as well as tendencies to submit to authority, rigidly conform, be very intolerant of ambiguity, and be inclined to superstition. The authoritarian person is more likely to stereotype or rigidly categorize another person and thus readily place members of minority groups into convenient and oversimplified stereotypes. As a result, the White male authoritarian is likely to stereotype all women as emotional or illogical or all Mexicans as inherently violent. Minorities and women themselves may also reveal such tendencies toward stereotyping if they possess authoritarian personalities. There is some research that links high authoritarianism with high religious orthodoxy and extreme varieties of political conservatism (Bobo and Kluegel 1991; Altemeyer 1988).


Sociological Theories of Prejudice and Racism


Current sociological theory focuses more on explaining the existence of racism and its various forms, particularly institutional racism. Speculation about the existence of prejudice is also a component of these sociological formulations. The three sociological theoretical perspectives considered throughout this text have bearing on the study of racism, discrimination, and prejudice: functionalist theory, symbolic interaction theory, and conflict theory.


Functionalist Theory Functionalist theory argues that, for race and ethnic relations to be functional to society and thus contribute to the harmonious conduct and stability of that society, then racial and ethnic minorities, and women as well, must assimilate into that society. Assimilation is a process by which a minority becomes socially, economically, and culturally absorbed within the dominant society. A first step in the functionalist assimilation process is to adopt as much as possible of the language, mannerisms, and goals for success of the dominant society and thus lose or give up much of its own culture. Assimilationism stands in contrast to racial–cultural pluralism—the maintenance and persistence of one’s culture, language, mannerisms, practices, art, and so on.


Symbolic Interaction Theory Symbolic interaction theory addresses two issues: the role of social interaction in reducing racial and ethnic hostility and how race and ethnicity are socially constructed.


Symbolic interactionism asks: What happens when two people of different racial or ethnic origins come into contact with each other and interact with each other, and how can such interracial or interethnic contact reduce hostility and conflict? Contact theory (Allport 1954; Cook 1988) argues that interaction between Whites and minorities will reduce prejudice on the part of both groups—but only if three conditions are met: 1. The contact must be between individuals of equal status; the parties must interact on equal ground.


A Hispanic cleaning woman and the wealthier White woman who employs her may interact, but their interaction will not reduce prejudice. Instead,
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it is likely to perpetuate stereotypes and prejudices on the part of both.


2. The contact between equals must be sustained; short-term contact will not decrease prejudice.


Bringing Whites together with Hispanics or Blacks or Native Americans for short meetings will not erase prejudice. Daily contact on the job, between individuals of equal job status, will tend to erase prejudice.


3. Social norms favoring equality must be agreed upon by the participants. Having African Americans and White skinheads interacting on a talk show will probably not decrease prejudice; it might well increase it instead.


Conflict Theory The basic premise of conflict theory is that class-based conflict is an inherent and fundamental part of social interaction. To the extent that racial and ethnic conflict is tied to class conflict, conflict theorists argue that class inequality must be reduced to lessen racial and ethnic conflict in society.


The current “class versus race” controversy in sociology (reviewed in more detail later in this chapter under “Patterns of Racial and Ethnic Relations”) concerns the question of whether class (economic differences between races) or race (“caste” differences between races) is more important in explaining inequality and its consequences or whether they are of equal importance.


Those focusing primarily on class conflict, such as sociologist William Julius Wilson (1978, 1987, 1996) argue that class and changes in the economic structure are at times more important than race in shaping the life chances of different groups, although they see both as important. Wilson argues that being disadvantaged in the United States is more a matter of class, although he sees that this is clearly linked to race. Sociologists focusing primarily on the role of race (Willie 1979; Bonilla-Silva 1997; Feagin 2000; Feagin and Feagin 1993) argue the opposite: that race has been and is relatively more important than class—though class is still important—in explaining and accounting for inequality and conflict in society and that directly addressing the question of race forthrightly is the only way to solve the country’s racial problems (see Table 11.2).


A recent variety of the conflict perspective is the


intersection perspective. This perspective refers to the interactive or combined effects of racism, classism (elitism), and gender in the oppression of people. An implication of this theory is that the position of women in society should be studied separately within each racial
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from both liberals and conservatives, he argues that the primary cause of this persistent poverty is neither overt racial discrimination, as liberals sometimes claim, nor the cultural deficiencies of racial groups, as conservatives sometimes claim.


Instead, Wilson compellingly demonstrates that changes in the global economy have resulted in the concentration of a disenfranchised underclass, permanently jobless and located primarily in inner cities. He argues that the flight of the more prosperous Black middle class from the inner city as traditional heavy industry declines contributes to the concentration of poverty in the urban core.


In his policy-based work, Wilson argues that addressing the needs of the underclass cannot be based on racespecific policies. Arguing with contemporary conservatives, Wilson says he refuses to be intimidated by the rhetoric of conservatives. Instead, he says, “It’s quite clear to me that we’re going to have to revise discussion of the need for WPA [Works Progress Administration]- style jobs. Only these more structurally based programs, open to all in need, are likely to garner political support among the majority and to address the deep-seated problems that changes in the global economy have wrought” (Time, June 17, 1996: 57).


Critical Thinking Exercise


1. To what extent do you think sociology actually has an effect on national policy? Should it have more or less effect?


2. In your opinion, will there always be an urban underclass? Why or why not?


Source: Wilson, William Julius. 1996. When Work Disappears: The World of the New Urban Poor. Chicago, IL: University of Chicago Press; Wilson, William Julius. 1987.


The Truly Disadvantaged: The Inner City, the Underclass, and Public Policy. Chicago, IL: University of Chicago Press; and “America’s Most Influential People.” Time (June 17, 1996): 56–57. •••


Sociologists use their knowledge in a variety of ways to influence national social policy. One of the most influential to do so is William Julius Wilson, an African American sociologist, currently at the Harvard University School of Government. Wilson’s work has been so influential that in 1996 he was listed among Time magazine’s twenty-five most influential Americans.


Wilson’s work about the sociology of the underclass—which he defines to include African Americans, Asian Americans, Latinos, Whites, and others who are concentrated in urban poverty— earned him a place as an adviser to former President Bill Clinton and other government figures. His work came to national prominence with the publication of The Truly Disadvantaged: The Inner City, the Underclass, and Public Policy (1987). He argues that deep social and economic transformations have resulted in the formation of an urban underclass, permanently locked in poverty and joblessness. Differing
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Race, the Underclass, and Public Policy


or ethnic group and within each social class group and then compared, because the observed differences between women and men are not the same within the different racial or class groups. This perspective notes that not only are the effects of gender and race intertwined, but they also are intertwined with the effects of class.


Class conflict is seen as an integral component of gender and race differences in this society, according to the intersection perspective (Andersen and Collins 2004; Collins 1998, 1990).


Diverse Groups, Diverse Histories


The various racial and ethnic groups in the United States have arrived at their current social condition through histories that are similar in some ways, yet very different in others. Their histories are related because of a common experience of White supremacy, economic exploitation, and political disenfranchisement under the U.S. government. Native Americans first inhabited this continent, but they have been the victims of territorial expansion, armed conquest, genocide, and the destruction of their cultures. They were deprived of their land, forced to live on segregated reservations, or systematically exterminated. African Americans were forcibly abducted from West Africa—transported to this hemisphere under filthy, inhuman conditions, locked in the holds of slave ships, and sold into slavery. Hispanics from both Mexico and Puerto Rico were imported to provide cheap labor. Indigenous Hispanics were also seen as a source of cheap labor. The Chinese were imported to build railroads across the Western frontier and were forced to endure a variety of hardships ranging from hunger and slavelike conditions to murder.


Arriving Japanese also met with high prejudice and discrimination. After the United States entered into World War II in the early 1940s against Germany and Japan, Japanese Americans who lived in the United States for several generations suffered the violation of having their property confiscated and their families forcibly moved to concentration camps.


Even White ethnic groups, many of whom arrived as indentured servants during the Colonial era or later expecting religious, political, and social freedom, found instead prejudice and discrimination. The Irish fled domination by the British in Ireland and, in the 1840s, fled from the devastating effects of a famine in Ireland brought on partly by the potato blight. So severe were conditions in Ireland that half of Ireland’s population (more than 2 million) disappeared—one million of them dying from starvation and 11.4 million emigrating (Diner 1996). In the past, Italians, Poles, and Jews have been excluded to varying degrees from full participation in U.S. society. They have been denied rights and privileges and have failed to receive full protection under the law. Assimilation of White ethnic groups from southern, central, and eastern Europe was slower than for groups from western and northern Europe (Nagel 1996; Healey 1995; Lieberson 1980).


An historical perspective on each group follows, which will aid in understanding how prejudice, discrimination, and racism have operated throughout the history of U.S. society.


Native American Indians


Native Americans have been largely ignored in the telling of U.S. history. At the time of the Europeans’ arrival in 1492, the indigenous population in North America has been estimated at anywhere from one million to ten million people. Native Americans lived here tens of thousands of years before they were “discovered” by Europeans. Discovery quickly turned to conquest, and in the course of the next three centuries, the Europeans systematically drove the Native Americans from their lands, attempting to destroy their ways of life and their
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Table 11.2


Comparing Sociological Theories of Race and Ethnicity


Functionalism Conflict Theory Symbolic Interaction


The Racial Has social stability when di- Is intricately intertwined with Is based on social construction


Order verse racial and ethnic groups class stratification that assigns groups of people to diare assimilated into society verse racial and ethnic categories


Minority Are assimilated into dominant Have life chances that result Form identity as the result of socio-


Groups culture as they adopt cultural from the opportunities formed historical change practices and beliefs of the by the intersection of class, dominant group race, and gender


Social Is a slow and gradual process Is the result of organized social Is dependent on the different forms


Change as groups adapt to the social movements and other forms of interaction that characterize intersystem of resistance to oppression group relations


various tribal cultures. Native American Indians were subjected to the onslaught of European diseases. Because they lacked immunity to these diseases, the Native Americans suffered a population decline considered by some to have been the steepest and most drastic of any people in world history. Native American cultural traditions have nonetheless miraculously survived in many isolated places, despite depletion of the original 500 Indian nations of North America (Nagel 1996; Thornton 1987; Snipp 1989).


At the time of the first European contacts in the 1640s, there was great linguistic, religious, governmental, and economic heterogeneity among Native American tribes. However, between the arrival of Columbus in 1492 and the establishment of the first thirteen colonies in the early 1600s, the ravages of disease and the encroachment of Europeans caused a considerable degree of social disorganization. Sketchy accounts of Indian cultures by early Colonists, fur traders, missionaries, and explorers underestimated the great social heterogeneity among the various Indian tribes and underestimated the devastating effect of the European arrival on Indian society.


By the year 1800, the population of Native Americans had been reduced to a mere 600,000, while wars of extermination against the Indians were being conducted in earnest. Fifty years later, the population had fallen to 300,000. Indians were killed defending their land, or they died of hunger and disease taking refuge in inhospitable country. Four thousand Cherokee died in 1834 on a forced march from their homeland in Georgia to reservations in Arkansas and Oklahoma, a trip memorialized as the Trail of Tears. The Sioux were forced off their lands by the discovery of gold and the new push of European immigration. Their reservation was established in 1889, and they were designated as wards, subjecting them to capricious and humiliating governmental policies.


The following year, the U.S. Army, mistaking Sioux ceremonial dances for war dances, moved in to arrest the leaders. A standoff exploded into violence, during which federal troops killed two hundred Sioux men, women, and children at the famous Wounded Knee massacre.


Today, about 55 percent of all Native Americans live on or near a reservation, which is land set aside for their exclusive use. The other 45 percent live in or near urban areas (U.S. Census Bureau 2004). The reservation system has not served the Indians well. Although a great many Native Americans now live in conditions of poverty, deprivation, and alcoholism, suffering unemployment at more than 50 percent among males, many have fought these ills via self-initiated programs as well as employment in urban areas.


African Americans


The development of slavery in the Americas is related to the development of world markets for sugar and tobacco.


Slaves were imported from Africa to provide the labor for sugar and tobacco production and to en-
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Novelist and essayist Dorothy West was the oldest living member of the Harlem Renaissance until her death at age ninety-one in 1998.


Reuters/Jason Reed/Landov


The opening of the National Museum of the American Indian in 2004 (part of the Smithsonian Institution in Washington, DC) was cause for celebration among diverse groups of Native Americans, as well as others.


hance the profits of the slave owners. It is estimated that somewhere between 20 million and 100 million Africans were transported under appalling conditions to the Americas; 38 percent went to Brazil; 50 percent to the Caribbean; 6 percent to Dutch, Danish, and Swedish colonies; and only 6 percent to the United States (Genovese 1972; Jordan 1969).


Slavery evolved as a caste system in which one caste, the slave owners, profited from the labor of another caste, the slaves. Central to the operation of slavery was the principle that human beings could be chattel (property) that is bought and sold. As an economic institution, slavery was based on the belief that Whites were superior to other races, coupled with the belief in a patriarchal social order. The social distinctions maintained between Whites and Blacks were castelike, with rigid categorization and prohibitions, instead of merely classlike, which suggests more pliant social demarcations.


Strong remnants of this caste system remain in many parts of the United States to this day.


The slave system also involved the domination of men over women. In this combination of patriarchy and White supremacy, White males presided over their property of White women as well as their property of Black men and women. This in turn led to gender stratification among the slaves themselves, which reflected the White slave owner’s assumptions about the relative roles of men and women. Black women performed domestic labor for their masters and their own families.


White men further exerted their authority in demanding sexual relations with Black women (Blassingame 1973; Raboteau 1978; Davis 1981; White 1985). The dominant attitude of Whites toward Blacks was paternalistic.


Whites saw slaves as childlike and incapable of caring for themselves. More recent stereotypes of African Americans as childlike, having been presented endlessly for decades in the media, are traceable directly to the system of slavery.


There is a widespread belief that slaves passively acquiesced to slavery. Scholarship shows this to be false. Instead, the slaves struggled to preserve both their culture and their sense of humanity and to resist, often by open conflict, the dehumanizing and murderous effects of a system that defined human beings as mere property. Slaves revolted against the conditions of enslavement in a variety of ways, from passive means such as work slowdowns and feigned illness to more aggressive means such as destruction of property, escapes, and outright armed rebellion. All the way to the early 1970s, it had been generally believed that active rebellions in the slave community were rare. In fact, they were frequent, numbering in the several hundreds (Myers 1998, Blassingame 1973; Rose 1 9 7 0 ) .


After slavery was presumably ended by the Civil War (1861–1865) and the Emancipation Proclamation (1863), Black Americans continued to be exploited for their labor. In the South, the system of sharecropping emerged, an exploitative system in which the Black family tilled the fields for White landowners in exchange for a share of the crop. With the onset of World War I and the intensified industrialization of society came the Great Migration of Blacks from the South to the urban North. This massive movement, from 1900 through the 1920s and beyond, had a significant effect on the status of Blacks in society because there was now a greater potential for collective action (Marks 1989).


In the early part of the century, the formation of Black ghettos had a dual effect, victimizing Black Americans with grim urban conditions while also encouraging the development of Black resources, including volunteer organizations, social movements, political action groups, and artistic and cultural achievements. During the period of the 1920s, Harlem in New York City became an important intellectual and artistic oasis for Black America. The Harlem Renaissance gave the nation great literary figures, such as Langston Hughes, Jesse Fausett, Alain Locke, Arna Bontemps, Zora Neale Hurston, Wallace Thurman, and Nella Larson (Bontemps 1972; Rampersad 1986, 1988; Marks and Edkins
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Langston Hughes (second row from top, third from right), Dorothy West (bottom row, far right), and associates from the Harlem Renaissance aboard the Europa, bound for Russia, June 1932.


1999). At the same time, many of America’s greatest musicians, entertainers, and artists came to the fore, such as musicians Duke Ellington, Billie Holiday, Cab Calloway, and Louis Armstrong, and painter Hale Woodruff. The end of the 1920s and the stock market crash of 1929 brought everyone down a peg or two, Whites as well as Blacks, although in the words of Harlem Renaissance writer Langston Hughes, Black Americans at the time “had but a few pegs to fall” (Hughes 1967).


Latinos


Latino Americans include Chicanos and Chicanas (Mexican Americans), Puerto Ricans, Cubans, and other recent Latin American immigrants to the United States.


The group also includes Latin Americans who have lived for generations in the United States and are thus not immigrants but whose ancestors were very early settlers from Spain and Portugal in the 1400s. The population of Latin Americans has grown considerably over the past few decades, with the largest increase among Mexican Americans. The terms Hispanic, all Spanishspeaking people, and Latino or Latina, persons of Latin American descent, mask great structural and cultural diversity among the various Hispanic groups. The use of such inclusive terms also tends to ignore important differences in their respective entries into U.S. society: Mexican Americans through military conquest of the Mexican War (1846–1848); Puerto Ricans through war with Spain in the Spanish-American War (1898); and Cubans as political refugees fleeing since 1959 from the communist dictatorship of Fidel Castro, opposed by the U.S. government.


Mexican Americans Before the Anglo (White) conquest began, Mexican colonists had formed settlements and missions throughout the West and Southwest. In 1834, the U.S. government ordered the dismantling of these missions, bringing them under tight governmental control and creating a period known as the Golden Age of the Ranchos. Land then became concentrated into the hands of a few wealthy Mexican ranchers who had been given large land grants by the U.S. government.


This economy created a class system within the Chicano community, consisting of the wealthy ranchers, mission farmers, and government administrators of the elite class; mestizos, who were small farmers and ranchers, as the middle class; a third class of skilled workers; and a bottom class of manual laborers, who were mostly Indians (Mirandé 1985; Maldonado 1997).


With the Mexican-American War of 1846–1848, Chicanos lost claims to huge land areas that ultimately became Texas, New Mexico, and parts of Colorado, Arizona, Nevada, Utah, and California. White cattle ranchers and sheep ranchers enclosed giant tracts of land, thus cutting off many small ranchers, both Mexican and Anglo. It was at this time that Mexicans, as well as early settlers of Mexican descent, became defined as an inferior race that did not deserve social, educational, or political equality. This is an example of the racial formation process (Omi and Winant 1994).


Anglos believed that Mexicans were lazy, corrupt, and cowardly, launching stereotypes that would further oppress Mexicans. This belief system was used to justify the lower status of Mexicans and to justify Anglo control of the land, which Mexicans were presumed to be incapable of managing (Moore 1976). As we have noted several times in this chapter, stereotyping has been used in this society as a way of falsely explaining and justifying


the lower social status of society’s minorities.


During the twentieth century, advances in agricultural technology changed the organization of labor in the Southwest and West. Irrigation created year-round production of crops. Consequently, there was a new need for cheap labor to work in the fields, which created more exploitation of migrant workers from Mexico.


Migrant work was characterized by low earnings, poor housing conditions, poor health, and extensive use of child labor. Numerous Mexican migrant workers used as field workers, domestic servants, and for other kinds of poorly paid work continues, particularly in the Southwest (Amott and Matthaei 1996).


Puerto Ricans The island of Puerto Rico was ceded to the United States by Spain in 1899. In 1917, the Jones Act extended U.S. citizenship to Puerto Ricans, which eliminated immigration requirements. However, not until 1948 were Puerto Ricans allowed to elect their own governor. In 1952, the United States established the Commonwealth of Puerto Rico, with its own constitution.


Following World War II, the first elected governor launched a program known as Operation Bootstrap that was designed to attract large U.S. corporations to the island of Puerto Rico, using tax breaks and other concessions.


This program contributed to rapid overall growth in the Puerto Rican economy, although unemployment remained high and wages remained low. Seeking opportunity, unemployed farm workers began migrating to the United States. These migrants were interested in seasonal work, and thus a pattern of temporary migration characterized the early Puerto Rican entrance into the United States (Amott and Matthaei 1996; Rodriquez 1989).


Unemployment in Puerto Rico became so severe that the U.S. government even went so far as to attempt to reduce the population by some form of population control. Pharmaceutical companies experimented with Puerto Rican women in developing contraceptive pills, and the U.S. government encouraged the sterilization of Puerto Rican women. One source notes that by 1974, more than 37 percent of the women of reproductive age in Puerto Rico had been sterilized (Roberts 1997). More than one-third of these women have indicated that they
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regret being sterilized because they were not informed at the time that the procedure was irreversible.


Cubans Cuban migration to the United States is recent compared to many other Hispanic groups. The largest migration has occurred since the revolution led by Castro in 1959. By 1980, more than 800,000 Cubans— one-tenth of the island population—migrated to the United States. The U.S. government defined this as a political exodus, facilitating the early entrance and acceptance of these migrants. Many of the early migrants had been middle- and upper-class professionals and landowners under the prior dictatorship of Fulencio Batista but had lost their land during the Castro revolution.


While in exile in the United States, some worked to overthrow Castro, often with the support of the federal government. Yet, many other Cuban immigrants were of modest means, and like other immigrant groups came seeking freedom from political and social persecution and escape from poverty.


The most recent wave of Cuban immigration came in 1980, when the Cuban government, still under Castro, opened the port of Mariel to anyone who wanted to leave Cuba. In the five months following this pronouncement, 125,000 Cubans came to the United States—more than the combined total for the preceding eight years. The arrival of people from the Mariel boat lift has produced debate and tension, particularly in Florida, a major center of Cuban immigration. The Castro Cuban government had labeled the Cubans fleeing from Mariel as “undesirable” because some had been incarcerated in Cuba. Yet they were actually not much different from prior refugees, such as the “golden exiles” who were professionals with high status (Portes and Rumbaut 1996). Because they were so labeled and because they were forced to live in primitive camps for long periods after their arrival, they have been unable to achieve much social and economic mobility. In contrast, there is a fair degree of success enjoyed by the earlier immigrants, who were on average more educated and much more settled (Portes and Rumbaut 2001, 1996; Amott and Matthei 1996; Pedraza 1996a).


Asian Americans


Like Hispanic Americans, Asian Americans are from many countries and diverse cultural backgrounds and should not be grouped under the single cultural rubric “Asians.” They are immigrants from China, Japan, the Philippines, Korea, and Vietnam, and more recently from Cambodia and Laos.


Chinese Attracted by the U.S. demand for labor, Chinese Americans began migrating to the United States during the mid-nineteenth century. In the early stages of migration, the Chinese were tolerated because they provided cheap labor. They were initially seen as good, quiet citizens, but racial stereotypes turned hostile when the Chinese were seen as competing with White California gold miners for jobs. When thousands of Chinese laborers worked for the Central Pacific Railroad from 1865 to 1868, they were relegated to the most difficult and dangerous jobs, worked longer hours than the White laborers, and for a long time were paid considerably less than the White workers. It was Chinese laborers who performed the dangerous job of planting the stick of dynamite into rock, lighting the short fuse, and racing away, sometimes not in time.


By the turn of the twentieth century, the Chinese were virtually expelled from railroad work and settled in rural areas throughout the western states. As a consequence, anti-Chinese sentiment and prejudice ran high in the West. This ethnic antagonism was largely the result of competition between the White and Chinese laborers for scarce jobs. In 1882, the federal government passed the Chinese Exclusion Act, which banned further immigration of unskilled Chinese laborers. Like African Americans, the Chinese—and Chinese Americans —were legally excluded from intermarriage with Whites (Takaki 1989). The passage of this openly racist act, which was preceded by extensive violence toward the Chinese, drove the Chinese populations from the rural areas into the urban areas of the West. It was during this period that several Chinatowns were established by those who had been forcibly uprooted and who found strength and comfort within enclaves of Chinese people and culture (Nee 1973).


Japanese Japanese immigration to the United States took place mainly between 1890 and 1924. Passage of the Immigration Act of 1924 forbade further immigration of most Asians. Many first-generation immigrants, called Issei, who were employed in agriculture or in small Japanese businesses, were from farming families and wished to acquire their own land. However, in 1913, the Alien Land Law of California stipulated that Japanese aliens could lease land for only three years and that lands already owned or leased could not be bequeathed to heirs. The second generation of Japanese Americans, called Nisei, were born in the United States of Japanese-born parents and became better educated than their parents, lost their Japanese accents, and in general became more “Americanized”—that is, culturally assimilated. Members of the third generation, called


Sansei, became even better educated and assimilated, yet they still met with prejudice and discrimination, particularly in areas with the largest populations, as on the West Coast from Washington to southern California (Glenn 1986).


After the Japanese attack on Pearl Harbor in December 1941, Japanese people suffered the maximal indignity of having their loyalty questioned when the federal government, thinking they would side with Japan, herded them into concentration camps. By execu-
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tive order of President Franklin D. Roosevelt, much of the West Coast Japanese American population, many of them loyal second- and third-generation Americans, had their assets frozen and their real estate confiscated by the government. A media campaign immediately followed labeling Japanese Americans as “traitors” and “enemy aliens.” Virtually all Japanese Americans in the United States had been removed from their homes by August 1942, and some remained in relocation camps as late as 1946. Relocation destroyed numerous Japanese families and ruined them financially (Glenn 1986; Kitano 1976; Takaki 1989). In 1986, the U.S. Supreme Court allowed Japanese Americans the right to file suit for monetary reparations. In 1987, legislation was passed awarding $20,000 to each person who had been relocated and also offering an official apology from the U.S. government. One is motivated to contemplate how far this paltry sum and late apology could go in righting what many have argued was the “greatest mistake” the United States has ever made as a government.


Filipinos The Philippine Islands in the Pacific Ocean fell under U.S. rule in 1899 as a result of the Spanish- American War, and Filipinos were allowed to enter the United States freely. By 1934, the islands became a commonwealth of the United States, and immigration quotas were imposed upon Filipinos. More than 200,000 Filipinos immigrated to the United States between 1966 and 1980, settling in major urban centers on the West and East Coasts. More than two-thirds of those arriving were professional workers. Their high average levels of education and skill have eased their assimilation. By 1985, there were more than one million Filipinos in the United States. Within the next thirty years, demographers project that they will become the largest group of Asian Americans in the United States, including Chinese Americans and Japanese Americans (Winnick 1990).


Koreans Many Koreans entered the United States in the late 1960s after amendments to the immigration laws in 1965 raised the limit on immigration from the Eastern Hemisphere. The largest concentration of Koreans is in Los Angeles. As many as half of adult Korean Americans are college educated, an exceptionally high proportion. Many of the emigrants were successful professionals in Korea. Upon arrival in the United States, they have been forced to take on menial jobs, thus experiencing the rigors of downward social mobility.


This is especially true of those who migrated to the East Coast. However, nearly one in eight Koreans in the United States today owns a business; many are small greengrocers. Many of the stores are in predominantly African American communities and are a source of ongoing conflict between the two cultures. This has fanned negative feeling and prejudice on both sides—among Koreans against African Americans and among African Americans against Koreans (Chen 1991).


Vietnamese Among the more recent groups of Asians to enter the United States have been the South Vietnamese, who began arriving following the fall of South Vietnam to the communist North Vietnamese in 1975.


These immigrants, many of them refugees, numbered about 650,000 in the United States in 1975, and approximately one-third settled in California. Many faced prejudice and hostility, resulting in part from the same perception that has dogged many immigrant groups before them: that they were competitors for scarce jobs.


A second wave of Vietnamese immigrants arrived after China attacked Vietnam in 1978. As many as 725,000 arrived in the United States, only to face discrimination in a variety of locations.


Tensions became especially heated when the Vietnamese became a substantial competitive presence in the fishing and shrimping industries in the Gulf of Mexico on the Texas shore, but many communities have welcomed them, and at last count, 95 percent of all Vietnamese heads of households were employed full time (Kim 1993; Winnick 1990).


Middle Easterners


Since the mid-1970s, immigrants from the Middle East have arrived in the United States from countries such as Syria, Lebanon, Egypt, and Iran. Contrary to popular belief, they
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An ESL (English as a second language) class teaches young Vietnamese students. How would this affect their assimilation in an English-speaking country?


speak no single language, follow no singular religion, and are thus ethnically diverse. Some are Catholic, some are Coptic Christian, and many are Muslim.


Many are from working-class backgrounds, but many were teachers, engineers, scientists, and other professionals in their homelands. Some have secured employment in their original occupations, but many have undergone the downward mobility and status inconsistency necessitated by taking lower-status jobs— often experienced by present-day immigrant professionals.


Like immigrant populations before them, they are forming their own ethnic enclaves in cities and suburbs of this country as they pursue the often elusive American dream (Ansari 1991).


After the terrorist attacks on September 11, 2001, many male Middle Easterners of several nationalities became unjustly suspect in this country and were subjected to severe harassment and racially motivated physical attacks. As noted in Chapter 8, out and out


racial profiling occurred merely because they had dark skin and wore a turban on their heads. Most of these individuals, of course, probably had no discernible connection with any of the terrorists.


White Ethnic Groups


The story of White ethnic groups in the United States begins in the Colonial era.


White Anglo-Saxon Protestants (WASPs), who were originally immigrants from England, Scotland, and Wales, settled in the New World (what is now North America) and were the first ethnic groups to come into contact on a large scale with Native American Indians. WASPs came to dominate the newly emerging society earlier than any other White ethnic group.


The WASPs in the late 1700s regarded the later immigrants from Germany and France as foreigners with odd languages, accents, and customs. For example, Benjamin Franklin thought that the Germans were too clannish and too insistent on keeping their language.


He had strong opinions about other groups as well, such as the Dutch, and his opinions no doubt reflected (and influenced) the mood of the times. For example, he sought to bar the Germans, the Dutch, and other nationalities from interaction with the “old stock” Americans, who were largely English. He instituted programs to get the “foreign” groups to assimilate more quickly and become committed to American values, culture, and the political system. The tension between the old stock and the foreigners continued through the Civil War era until 1865, when the national origins of U.S. immigrants began to change (Handlin 1951).


Of all racial and ethnic groups in the United States during that time and since, only WASPs do not think of themselves as a nationality. The WASPs came to think of themselves as the “original” Americans despite the prior presence of Native American Indians, who were in turn described by WASPs as “savages.” The dominance of the WASPs in U.S. society has declined somewhat since 1960, when John F. Kennedy, a Catholic, became the first non-WASP ever to be elected president. Since the late 1960s, there has been increased racial and ethnic awareness for other groups, especially
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Jewish immigrants are questioned at Ellis Island.
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An active Arab-American community exists in Detroit, illustrating both community and residential segregation.


African, Hispanic, Asian, and Native Americans. As a group, women, long discriminated against by the male WASP establishment, also began to assert social and political power, eroding the power of WASPs in the United States. Yet much of that WASP dominance remains, as is evident in the popular use of the terms race


and ethnicity to describe virtually everyone but themselves (Andersen 2003).


There were two waves of migration of White ethnic groups in the mid- and late nineteenth century. The first stretched from about 1850 through 1880 and included northern and western Europeans: English, Irish, Germans, French, and Scandinavians. The second wave of immigration was from 1890 to 1914 and included eastern and southern Europeans: Italians, Greeks, Polish, Russians, and other eastern Europeans.


The immigration of Jews to the United States extended for well over a century, but the majority of Jewish immigrants came to the United States during the period from 1880 to 1920.


The Irish arrived in large numbers in the midnineteenth century as a consequence of food shortages and massive starvation in Ireland. During the latter half of the nineteenth century and the early twentieth century, the Irish in the United States were abused, attacked, and viciously stereotyped. It is instructive to remember that the Irish, particularly on the East Coast and especially in Boston, underwent a period of severe ethnic oppression. A frequently seen sign posted in Boston saloons of the day proclaimed, “No dogs or Irish allowed.” German immigrants were similarly often stereotyped, as were the French and the Scandinavians.


It is easy to forget that virtually all immigrant groups came through times of oppression and prejudice, although these periods were considerably longer for some groups than for others. As a rule, where the population density of an ethnic group was greatest, so too was the amount of prejudice, negative stereotyping, and discrimination to which that group was subjected.


More than 40 percent of the world’s Jewish population live in the United States, making it the largest community of Jews in the world. Most of the Jews in the United States arrived between 1880 and World War I, originating from the eastern European countries of Russia, Poland, Lithuania, Hungary, and Romania. Jews from Germany arrived in two phases, the first just prior to the arrival of those from eastern Europe, and the second as a result of Hitler’s ascension to power in the late 1930s in Germany. Because many German Jews were professionals who also spoke English, they assimilated more rapidly than immigrants from the eastern European countries. Jews from both parts of Europe underwent lengthy periods of extreme anti- Jewish prejudice, anti-Semitism, and discrimination, particularly on Manhattan’s Lower East Side. Significant anti-Semitism still exists in the United States (Ferber 1999; Simpson and Yinger 1985; Essed 1991).


In 1924, the National Origins Quota Act was passed, one of the most discriminatory legal actions ever taken by the United States in the field of immigration.


This act established the first real ethnic quotas


in the United States, and immigrants were permitted to enter the United States only in proportion to their numbers already in the United States. Thus, ethnics who were already here in relatively high proportions such as English, Germans, French, Scandinavians, and others, mostly western and northern Europeans, were allowed to immigrate in greater numbers than were those from southern and eastern Europe, such as Italians, Poles, Greeks, and other eastern Europeans. Hence, the act discriminated against southern and eastern Europeans in favor of western and northern Europeans. It has been noted that the European groups who were discriminated against by the National Origins Quota Act tended to be those with darker skins, even though they were White and European.


Immigrants during this period were subject to literacy tests and even IQ (intelligence quotient) tests given in English (Kamin 1974). On New York City’s Ellis Island, non-English-speaking immigrants, many of them Jews, were given the 1916 version of the Stanford-Binet IQ test in English, presumably in order to assess their readiness to be allowed entry into the country. Obviously, non-English-speaking persons taking this test were unlikely to score high. On the basis of this grossly biased test, governmental psychologist H. H. Goddard classified fully 83 percent of the Jews, 80 percent of the Hungarians, and 79 percent of the Italians as “feebleminded,” and hence they should not be permitted to enter the country. It did not dawn on Goddard or the U.S. government that the IQ test, in English, probably did not measure something called “intelligence,” as intended, but instead simply measured the immigrant’s mastery of the English language (Kamin 1974; Gould 1981; Taylor 2002, 1992a, 1980).


Patterns of Racial and Ethnic Relations


Intergroup contact between racial and ethnic groups in the United States has evolved along a variety of identifiable lines involving specific actions by the dominant White group and the ethnic or racial minority. The character of the contacts has been both negative and positive, obvious and subtle, tragic and helpful. The features and forms of racial and ethnic relations that have received the most attention are assimilation, pluralism, segregation, and the interaction of class and race.
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Assimilation versus Pluralism


A common question raised about African Americans, Hispanics, and Native Americans is, White immigrants made it, why can’t they? The question reflects the belief that with enough hard work and loyalty to the dominant White culture of the country, any minority can make it. This is the often-heard assimilation argument that African Americans, Hispanics, and Native Americans need only pull themselves up “by their own bootstraps” to become a success.


This assimilation perspective dominated sociological thinking a generation ago and is still prominent in U.S. thought (Portes and Rumbaut 2001; Rumbaut 1996a; Glazer 1970). The assimilationist believes that to overcome adversity and oppression, the minority person need only imitate the dominant White culture as much as possible. In this sense, minorities must assimilate “into” White culture and White society. Many Asian American individuals have followed this pattern and have thus been called the “model minority,” but this label ignores the fact that Asians are still subject to prejudice, discrimination, racism, and poverty (Takaki 1989; Lee 1996; Woo 1998).


There are problems with the assimilation model.


First, it fails to consider the time that it takes certain groups to assimilate. People from rural backgrounds (Native Americans, Hispanics, African Americans, White Appalachians, some White ethnic immigrants) typically take much longer to assimilate than those from urban backgrounds. Second, the history of the arrival of Black and White ethnic groups was very different, with lasting consequences. Whites came voluntarily; Blacks arrived in chains. Whites sought relatives in the New World; Blacks were sold and separated from relatives. For these and other reasons, the histories of African American and White experience as newcomers can hardly be compared, and their assimilation is hardly likely to follow the same course. Research over the last twenty-five years has thus corrected many other myths about African American history, such as the myth that all African culture was destroyed by slavery, that there is no such thing as Black culture,


THINKING SOCIOLOGICALLY


Write down your racial–ethnic background and list one thing that people from the same background have positively contributed to U.S. society or culture. Also list one experience (current or historical) in which people from your group have been victimized by society. Discuss how these two things illustrate the fact that racial–ethnic groups both have been victimized and have made positive contributions to this society. Share your comments with others. What does this reveal to you about the connections between different groups of people and their experience as racial–ethnic groups in the United States?


and that Blacks migrated voluntarily to the United States.


Third, although White ethnic groups did face prejudice and discrimination when they arrived in America, most entered at a time when the economy was growing rapidly and their labor was in high demand. They were thus able to attain education and job skills. In contrast, by the time Blacks migrated to northern industrial areas from the rural South, Whites had already established firm control over labor and used this control to exclude Blacks from better-paying jobs and higher education. Fourth, assimilation is more difficult for people of color because skin color is an especially salient


characteristic, ascribed and relatively unchangeable.


White ethnics can change their names, but people of color cannot easily change their skin color.


The assimilation model raises the question of whether it is possible for a society to maintain cultural pluralism, defined as different groups in society keeping their distinctive cultures while coexisting peacefully with the dominant group. Some groups have explicitly practiced cultural pluralism. The Amish people of Lancaster County in Pennsylvania and also in north central Ohio—who travel by horse and buggy, use no electricity, and run their own schools, banks, and stores—constitute a good example of a relatively complete degree of cultural pluralism.


Cultural pluralism is the opposite of assimilation.


Groups that have managed to have cultural pluralism are White ethnic groups, many of whom have also assimilated into different aspects of society. Italians in Little Italy neighborhoods in U.S. cities, for example, maintain some residential segregation, hold on to cultural traditions, and in some cases, speak their own language, but in other ways they are completely assimilated in American life.


Segregation and the Urban Underclass


Segregation refers to the spatial and social separation of racial and ethnic groups. Minorities, who are often believed by the dominant group to be inferior, are compelled to live separately under inferior conditions and are given inferior educations, jobs, and protections under the law. Desegregation has been mandated by law, thereby eliminating de jure segregation (legal segregation), yet segregation in fact—de facto segregation


—still exists, particularly in housing and education.


THINKING SOCIOLOGICALLY


Using your community or school as an example, what evidence do you see of racial segregation? How might a sociologist explain what you have seen?
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Segregation has contributed to the creation of an


urban underclass, a grouping of people, largely minority and poor, who live at the absolute bottom of the socioeconomic ladder in urban areas (Massey and Denton 1993). The rate of segregation of Blacks and Hispanics in U.S. cities is increasing, not decreasing as many assume, thus allowing for less and less interaction among White and Black children and White and Hispanic children (Schmitt 2001; Massey and Denton 1993). Although the proportion of middle-class Blacks has increased in the last two decades, so has the proportion of Blacks, Hispanics, and Native Americans who live in poverty. In 2003, 10 percent of Whites and Asian Americans, 22 percent of Hispanics, and 23 percent of Blacks lived below the official poverty level (see Figure 11.2).


In a seminal study, Wilson (1987) attributes the causes of the urban underclass to economic and social structural deficits in society, while rejecting the “culture of poverty” explanation, which attributes the condition of minorities to their own presumed cultural deficiencies, a view advanced by Lewis (1960, 1966) and Moynihan (1965). The problems of the inner city, such as joblessness, crime, teen pregnancy, welfare dependency, and acquired immune deficiency syndrome (AIDS), are seen to arise from inequalities in the structure of society, and these inequalities have dire behavioral consequences for individuals—in the form of drug abuse, violence, and lack of education (Wilson 1987; Sampson 1987). Wilson argues that the civil rights agendas need to be enlarged and joblessness, the major problem of the underclass, needs to be addressed by fundamental changes in the economic institution.


Wilson (1996) has noted a most dismaying finding: Most adult men in many inner-city, poor neighborhoods are not working in any typical week. In such environments, Wilson argues, people have little chance to gain the educational and social skills that would make them attractive to employers. He advocates government- financed jobs and universal health care as important solutions to such conditions.


The Relative Importance of Class and Race


Which is more important in determining one’s chances for overall survival and success in society: social class or race–ethnicity?


This is the “class versus caste” controversy.


The question has been hotly debated in sociology. One view, put forward by Wilson in his controversial book The Declining Significance of Race (1978), contends that class has become more important than race in determining access to privilege and power for Blacks. In support of his argument, he cites the simultaneous expansion of the Black middle class and the Black urban underclass. Wilson does not argue that race is unimportant, but that the importance of social class is increasing as the importance of race is declining, even though race still remains important. In a more recent work, Wilson (1996) argues that both class and race combine to oppress not only many urban Blacks, but Whites and Hispanics as well.


Among the critics of Wilson’s argument, Willie (1979), Farley and Allen (1987), Feagin (1991), Steffensmeier and Demuth (2000), and Bonilla-Silva (2001, 1997) all argue that race is still critically important, which can be seen when one compares Blacks of a given social class with Whites of the same class. Blacks at every level of education earn less than Whites at the same education level. Blacks in blue-collar jobs earn only 80 percent as much in the same jobs as Whites with the same educations and class backgrounds. Blacks are less likely to graduate from college than Whites of comparable family socioeconomic background (Royster 2003).


Finally, as Blalock (1989, 1982b) has noted, in criticizing both the race versus class approaches, there are three contributing influences to be measured: the effects of class, the effects of race, and the effects of the statistical interaction of race and class; that is, the intersecting


effects of race and class acting together (Collins 1998). A statistical interaction effect is a double jeopardy


effect of the type discussed in previous chapters.


For example, a minority man may earn a lower salary than a White man because of his race; his salary may be lower still because he is of lower-class status; and, finally, the combination of race and class may produce even lower income than one would expect on the basis of race or class alone. When the effects of race and class interact with the effect of gender, this yields a triple
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Neighborhoods such as this one in Brooklyn are indicative of residential segregation.


jeopardy effect. Being Black or Latino or Native American, a woman, and poor subjects one to the maximal interaction effects of this triple jeopardy.


Attaining Racial and Ethnic Equality: The Challenge


The variety of racial and ethnic groups in the United States brings much to the society in cultural richness and diverse patterns of group and interpersonal interaction.


But the inequities among these diverse groups also pose challenges for the nation in addressing questions of social justice. Those from other nations often see the United States as a racially divided nation, even though the problems of racial and ethnic conflict are not unique to Americans. Throughout the world, conflicts stemming from racial and ethnic differences are frequently the basis for economic inequities, cultural conflicts, and even war (see Map 11.2).


Civil Rights


The history of racial and ethnic relations in the United States shows several strategies to achieve greater equality.


Political mobilization, legal reform, and social policy have been the basis for much social change in race relations, but continuing questions arise about how best to achieve a greater degree of racial justice in this society.


Marked by the strong moral and political commitment and courage of participants, the civil rights move-


Countries in the world vary greatly in the proportion of their populations that are made up of different ethnic groups. Some countries (for example, Mexico and Brazil) are ethnically very heterogeneous, whereas other countries (for example, India) are more ethnically homogeneous. In general, the higher the concentration per square mile of a particular ethnic group in an area (state, province, or country), then the higher the hostility, prejudice, and discrimination of the dominant ethnic group against that particular ethnic group. In your opinion, to what extent does the ethnic heterogeneity of a country contribute to ethnic conflict in that country?


Source: The State of War and Peace Atlas by Dan Smith. Copyright © 1997 by Dan Smith, text. Maps copyright © 1997 by Myriad Editions Ltd.


Used by permission of Penguin, a division of Penguin Putnam, Inc.
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MAP 11.2 Ethnic Conflict Around the World
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ment is probably the single most important source for change in race relations in the twentieth century. The civil rights movement was based on the passive resistance philosophy of the Rev. Dr. Martin Luther King Jr., learned from the philosophy of satyagraha (“soul firmness and force”) of Indian leader Mahatma (meaning “leader”) Mohandas Ghandi. This philosophy encouraged resistance to segregation through nonviolent techniques such as sit-ins, marches, and appealing to human conscience in calls for brotherhood, justice, and equality.


The major civil rights movement in the United States intensified shortly after the 1954 Brown v. Board of Education decision. In Montgomery, Alabama in 1955, seamstress and National Association for the Advancement of Colored People (NAACP) secretary Rosa Parks, an African American, became famous. By prior arrangement with the NAACP, she bravely refused to relinquish her seat in the “White only” section on a segregated bus when asked to do so by the White bus driver. At the time, the majority of Montgomery’s bus riders were African American, and the action of Rosa Parks initiated the now famous Montgomery bus boycott, led by the young Rev. Martin Luther King, Jr. The boycott, which took place in many cities besides Montgomery, was successful in desegregating the buses, got more African American bus drivers hired, and catapulted Rev.


King to the forefront of the civil rights movement. Impetus was given to the civil rights movement and the boycott by the brutal murder in 1954 of Emmett Till, a Black teenager from Chicago, who was killed in Mississippi for whistling at a White woman (see Chapter 3).


The civil rights movement produced many episodes of both tragedy and heroism. In a landmark 1957 decision, President Dwight D. Eisenhower called out the National Guard—after an initial delay—to assist the entrance of nine Black students into Little Rock Central High in Little Rock, Arkansas. Sit-ins followed in which White and Black students perched at lunch counters until the Black students were served. The “free-
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can American previously), then the racial composition of the U.S.


population itself would change, and could change dramatically, depending upon how many persons elect the multiracial option. Although, as we have already seen, who is of what race is a social construction in society, certain realities do not change, such as who gets state or federal funds that are intended to be allocated on the basis of racial composition of a neighborhood.


Arguing that race is primarily a social construction and has no scientific merit only avoids the issue. At least one researcher (Harrison 2000) notes that the new census policy is akin to having Humpty Dumpty fall off the wall: It has created more problems than it was intended to solve. It is now up to the U.S. Census Bureau to find some way of putting Humpty back together again.


Source: Harrison, Roderick. 2000. “Inadequacies of Multiple Response Race Data in the Federal Statistical System.” Manuscript. Joint Center for Political and Economic Studies and Howard University, Department of Sociology,Washington, DC; and U.S. Census Bureau 2002. •••


Many have argued for years that people responding to the U.S. census questionnaire should not be limited to checking only one racial category.


Instead, they should be allowed to check two or more categories simultaneously —the “multiracial” response.


Given this option, a person can selfidentify with several racial groups. For the first time ever, the 2000 U.S. Census permitted the individual to select more than one racial category. (Only 2 percent actually did so.) This is useful, for example, if a person has one White parent and one African American parent. That person would then have the option of checking both, thus selfidentifying as more than one race instead of, say, Black, as would have been required on prior censuses. An interesting research problem would then be which kinds of persons—in terms of their gender, social class, religion, and so on—tend to choose one option or the other.


Such policy has the potential for major social change in American society.


Should self-naming change over time (for example, more people checking more than one racial category who would have checked only Black/Afri-


FORCES OF SOCIAL CHANGE


Race Naming


The man below (Alison Davis, a Chicago attorney) is African American and has so designated himself for his entire life. What would you designate the person on the left? (She is of Vietnamese and White American parentage.)


Alison Davis © Owen Franken/Corbis


dom rides,” organized bus trips from North to South to promote civil rights such as voter registration, forged on despite the murders of Viola Liuzzo, a White Detroit housewife; Andrew Goodman and Michael Schwerner, two White students; and James Chaney, a Black student.


The murder of civil rights workers—especially when they were White—galvanized public support for change.


Radical Social Change


As the civil rights movement developed throughout the late 1950s and 1960s, a more radical philosophy of change also developed. More militant leaders grew disenchanted with the limits of the civil rights agenda, which they perceived as slow-moving. The militant Black power movement took its name from the book


Black Power, published in 1967 by political activist Stokely Carmichael, later Kwame Touré, and Columbia University political science professor Charles V. Hamilton.


This movement had a more radical critique of race relations in the United States and saw inequality as stemming not just from moral failures, but from the institutional power that Whites had over Black Americans (Carmichael and Hamilton 1967).


The Black power movement of the late 1960s rejected assimilationism and demanded instead selfdetermination, cultural pluralism, and self-regulation of Black communities. Militant groups such as the Black Panther Party advocated fighting oppression with armed revolution. The U.S. government acted quickly, imprisoning members of the Black Panther Party and members of similar militant revolutionary groups and, in some cases, killing them outright (Brown 1992).


The Black power movement also influenced the development of other groups who were influenced by the analysis of institutional racism as well as by the assertion of strong group identity. Groups such as La Raza Unida, a Chicano organization, encouraged “brown power,” promoting solidarity and the use of Chicano power to achieve racial justice. Likewise, the American Indian Movement (AIM) used some of the same strategies and tactics that the Black power movement had encouraged, as have Puerto Rican, Asian American, and other racial protest groups. Elements of Black power strategy were also borrowed by the developing women’s movement, and Black feminism developed upon the realization that women, including women of color, shared in the oppressed status fostered by institutions that promoted racism (Collins 1998, 1990).


Overall, the Black power movement dramatically altered the nature of political struggle and race and ethnic relations in the United States.


Malcolm X, before breaking with the Black Muslims (the Black Nation of Islam in America) and his religious mentor, Elijah Muhammad, advocated a form of pluralism demanding separate business establishments, banks, churches, and schools for Black Americans.


He echoed an earlier movement of the 1920s led by Marcus Garvey’s back-to-Africa movement, the Universal Negro Improvement Association (UNIA).


Many leaders of the Black power movement were eliminated, either through assassination or imprisonment or other means, reducing its influence. Its significance, however, remains. Minister Louis Farrakhan, a protege of Malcolm X in the early 1960s, broke from the Black Muslim’s Nation of Islam organization to found his own Black Muslim organization. Before his death, even Martin Luther King, the major spokesperson for civil rights, in a more radical analysis of race relations articulated the need for radical economic change to address continuing racial inequality in the United States (Branch 1988). The Black power movement and the movements it spawned changed the nation’s consciousness about race and forced academic scholars to develop a deeper understanding of how racism works in society and how fundamental it is to U.S.


institutions.


The civil rights movement, which began in the mid- 1950s and continued through the 1980s, resulted in significant social, economic, and political gains for Blacks, although gains have been offset by losses (Morris 1999). A major study by the Civil Rights Project at Harvard University shows that schools are now more segregated than they were thirty years ago. School desegregation increased from the 1950s through the 1980s, but schools have “resegregated” since. Except in the South and Southwest, White students have little contact with Black and Latino students—hardly racial progress (Frankenberg et al. 2003).


Affirmative Action


A continuing question from the dialogue between a civil rights strategy and more radical strategies for change is the debate between race-specific versus colorblind programs for change. Color-blind policies advocate that all groups be treated alike, with no barriers to opportunity posed by race, gender, or other group differences.


Equal opportunity is the key concept in colorblind policies. The maxim “equal pay for equal work” is a color- and gender-blind policy, meant to minimize the pay gap in the workplace that is now heavily influenced by race and gender.


Race-specific policies recognize the unique status of racial groups because of the long history of discrimination and the continuing influence of institutional racism. Those advocating such policies argue that colorblind strategies will not work because Whites and other racial–ethnic groups do not start from the same position.


Even given equal opportunities, continuing dis-
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advantage produces unequal results. The tension between these two strategies for change is a major source for many of the political debates surrounding race relations now.


Affirmative action, a contested program for change, is a race-specific policy for reducing job and educational inequality that has also had some success. Affirmative action means two things. First, affirmative action means recruiting minorities from a wide base to ensure consideration of groups that have been traditionally overlooked, but at the same time not using rigid quotas based on race or ethnicity.


Second, affirmative action means using admissions slots (in education) or set-aside contracts or jobs (in job hiring) to assure minority representation.


The principal objection, heard from both sides of the racial line, is that either interpretation of affirmative action programs is, in effect, use of a quota.


The Legal Defense Fund (LDF), established by the NAACP (National Association for the Advancement of Colored People) has argued forcefully on legal grounds that the push for affirmative action on the basis of race must continue, though not in the form of rigid quotas. It notes that in the tradition of its founding lawyer and the future member of the U.S. Supreme Court, Thurgood Marshall, the affirmative action policies of the LDF have helped to fundamentally change the compositions of the nation’s formerly segregated universities and colleges, as well as greatly expand the educational opportunities for African Americans and other minorities. It notes that the last decade has brought an “assault” on affirmative action, and thus the LDF has had to expend considerable resources in meeting the legal challenge. It argues that standardized tests such as the Scholastic Assessment Test (SAT) are of limited validity, do not adequately predict performance in college, are not as valid for Blacks as for Whites, and are thus not a legitimate basis on which to judge a Black and a White candidate against each other. (We return to this issue of standardized testing in Chapter 16.) Hence, so it argues, there has been no “discrimination” against the dominant majority, as is often maintained by the (White) plaintiffs in the cases. These legal battles are certain to continue for some time.


Recent data have shown that Blacks admitted to selective colleges and universities under affirmative action programs reveal high rates of social and economic suc-
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tural differences. Critics of this approach say that it cannot address the problems created by past discrimination and the unique experiences of different racial– ethnic groups. What are the arguments for and against each of these positions with regard to solving the problem of inequality among racial groups?


Do you think that race should be used in any way as a criterion for admission to colleges and universities?


Do you think that race should be used along with other factors, as long as some form of racial quota is not used (as decided by the Supreme Court in June of 2003 in Grutter v. Bollinger )?


Do you think that a minority candidate for admission to a college or university should get extra “points” for being a minority (the Supreme Court decided against this in Gratz v. Bollinger


in 2003)?


Taking Action


Go to the Taking Action Exercise on the Companion Website—at http://sociology .wadsworth.com/andersen_taylor4e/— to learn more about an organization that addresses this topic. •••


Various methods have been suggested for reducing racial inequality in the United States. Some remedies are based on color-blind approaches, such as civil rights laws that prohibit employment practices that exclude people because of race. Other suggested remedies are race-specific, such as


affirmative action programs that target racial groups for inclusion in employment or college admissions. Proponents of color-blind strategies base their policies on the argument that all groups should be treated alike, regardless of their historical, social, and cul-


TAKING ON SOCIAL ISSUES


Affirmative Action


cess after graduation. For example, the percentage of Blacks graduating from such schools who went on to graduate school and law school was higher than the percentage of Whites from the same schools who did so (Bowen and Bok 1998). This is clearly a benefit of affirmative action in education.


The U.S. Supreme Court decided in 1978 that race could be used as a criterion for admission to undergraduate, professional, and graduate schools or for job
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recruitment, as long as race is combined with other criteria and as long as rigid racial quotas are not used.


Then twenty-five years later, in June of 2003, the U.S.


Supreme Court decided two cases that modified its 1978 decision. In Grutter v. Bollinger, in a five-to-four decision, the high court decided that, as in the 1978 decision, race could indeed be used as a factor in admissions decisions for the University of Michigan Law School, as long as race was considered along with other factors and the decision to admit or not admit was made on a case-by-case basis—that is, considering many factors, race among them, characterizing any candidate for admission. In a second case (Gratz v. Bollinger), a six-to-three decision, the court threw out as unconstitutional any system of assigning favorable “points” to minority candidates seeking admission which would increase their chances for admission. This decision thus ruled out the use of any form of minority quotas, interpreting the point system as a type of quota.


Chapter Summary


How are race and ethnicity defined?


In virtually every walk of life, race matters. A race is a social construction based loosely on physical criteria, whereas an ethnic group is a culturally distinct group. A group is minority or dominant not on the basis of their numbers in a society, but on the basis of which group occupies lower average social status.


What are stereotypes, and how are they important?


Stereotyping and stereotype interchangeability reinforce racial and ethnic prejudices and thus cause them to persist in the maintenance of inequality in society. Racial and gender stereotypes are similar in dynamics in society, and both racial and gender stereotypes receive ongoing support in the media. Stereotypes serve to justify and make legitimate the oppression of groups based on race, ethnicity, and gender. Stereotypes such as “lazy” support attributions made to the minority that cast blame on the minority in question, thus, in effect, removing some of the blame from the social structure.


What are the differences among prejudice, discrimination, and racism?


Prejudice is an attitude involving usually negative prejudgment on the basis of race or ethnicity. Discrimination


is actual behavior involving unequal treatment.


Racism involves both attitude and behavior. Racism can take several forms, such as traditional (“old fashioned,” or Jim Crow) racism, aversive (subtle) racism, laissezfaire


(symbolic) racism, color-blind racism, and institutional racism: unequal treatment, carrying with it notions of cultural inferiority of a minority, which has become ingrained into the economic, political, and educational institutions of society.


What theories are there about prejudice and racism?


Different theoretical positions have been developed in sociology to explain prejudice and racism and to explain different aspects of race and ethnic relations, including functionalist theories (such as assimilationism), symbolic interaction theories (such as contact theory), and conflict theories (including an “intersection” perspective).


Do minority groups have similar or different histories?


Historical experiences show that different groups have unique histories, although they are bound by similarities in the prejudice and discrimination they have experienced.


Although each group’s experience is unique, they
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1. Before you do your final review, take the SociologyNow diagnostic quiz to help you identify the areas on which you should concentrate. You will find information on SociologyNow and instructions on how to access all of its great resources on the foldout at the beginning of the text.


2. As you review, take advantage of SociologyNow’s study videos and interactive Map the Stats exercises to help you master the chapter topics.


3. When you are finished with your review, take SociologyNow’s posttest to confirm you are ready to move on to the next chapter.


are commonly related by a history of prejudice and


discrimination.


What are the general patterns of race–ethnic relations?


Sociologists analyze different forms of racial and ethnic relations, including assimilation, pluralism, segregation


and the urban underclass, the relative importance of social class versus race (caste), and the question of class– race interaction.


What are the approaches to race–ethnic equality?


The civil rights movement has been the main basis for social change based on an equal rights philosophy. More radical activists have developed an analysis of institutional racism and the power relationships on which racism rests. Some programs for change rely on the more traditional


color-blind strategies, whereas others (such as


affirmative action programs) propose race-specific remedies to address racial inequality. Some argue that only deep-rooted economic change will alleviate persistent racial stratification.


Key Terms


out-group homogeneity effect 274 prejudice 276 race 271 racial formation 274 racialization 272 racism 278 residential segregation 278 salience principle 275 scapegoat theory 281 segregation 291 stereotype 275 stereotype interchangeability 276 urban underclass 291 affirmative action 295 anti-Semitism 290 assimilation 281 authoritarian personality 281 aversive racism 279 color-blind racism 279 contact theory 281 cultural pluralism 291 discrimination 278 dominant group 275 ethnic group 270 ethnocentrism 277 forms of racism 279 institutional racism 279 laissez-faire racism 279 minority group 274


Researching Society with MicroCase Online


You can see the results of actual research by using the Wadsworth MicroCase® Online feature available to you.


This feature allows you to look at some of the results from national surveys, census data, and other data sources.


You can explore this easy-to-use feature on your own, but try this example. Suppose you want to know:


Do you ever wonder nowadays whether Blacks and Whites differ in whether they think there should be laws against intermarriage?


To answer this question, go to http://sociology.wadsworth .com/andersen_taylor4e/, select MicroCase Online from the left navigation bar, and follow the directions there to analyze the data described below.


Data file: GSS Task: Cross-Tabulation Row Variable: INTERMAR Column Variable: HHRACE


Questions


Once you have your results, answer the following questions:


1. Overall, what percent of the people studied felt that there should be laws against racial intermarriage?


2. How many Whites were in this study? Blacks? Others?


3. Look at the numbers and percentages within the table: Is Race of Household related to how they answered the question about intermarriage? You can tell from these numbers!


The Companion Website for Sociology: Understanding a Diverse Society,


Fourth Edition
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Supplement your review of this chapter by going to the companion website to take one of the Tutorial Quizzes, use the flash cards to master key terms, and check out the many other study aids you’ll find there. You’ll also find special features such as GSS Data and Census 2000 information, data and resources at your fingertips to help you with that special project or do some research on your own.


Suggested Readings and Web Resources


Malcomson, Scott L. 2000. The American Misadventure of Race. New York: Farrar, Straus, and Giroux.


This book is a readable and comprehensive history of the racial formation process and shows how the names and labels for various racial and ethnic groups have changed over time in the United States. An account of the bizarre history of the U.S. census racial classification is given.


Omi, Michael, and Howard Winant. 1994. Racial Formation in the United States, 2nd ed. New York: Routledge.


This important work advances racial formation theory, which emphasizes the social constructionist and historical processes by which a group comes to be defined as a race and deemphasizes the role of physical or biological traits. The book covers Latinos, American Indians, Asians, African Americans, and other such “ racially formed” groups.


Portes, Alejandro, and Rubén G. Rumbaut. 2001. Legacies: The Story of the Immigrant Second Generation.


Berkeley, CA: University of California Press.


Focusing on the U.S.-born of foreign-born immigrants, this is a detailed account of these legacy persons and contains rich data on both the similarities and the differences among immigrant groups.


Snipp, Matthew. 1989. American Indians: The First of This Land. New York: Russell Sage Foundation.


This book offers a definitive discussion of how American Indian ancestry is defined and how definitions vary by tribal unit. The role of the U.S. government’s Bureau of Indian Affairs (BIA) in this process is discussed.


Yoon, In-Jin. 1997. On My Own: Korean Businesses and Race Relations in America. Chicago. IL: University of Chicago Press.


Based on extensive fieldwork among Korean immigrants in Chicago and Los Angeles, this book explores the social problems facing Korean immigrants and examines the tensions between them and African Americans in urban areas.


Racial Legacies and Learning


www.pbs.org/adultlearning/als/race/4.0/index.htm


This site, sponsored by the Public Broadcasting Service (PBS) and the American Association of Colleges and Universities (AAC&U), is directed at fostering dialogue between college campuses and communities in an effort to improve race relations. It includes important resources on cultivating diversity and numerous educational projects designed to improve race relations.


American Indian History and Related Issues


www.csulb.edu/projects/ais


This site features many interesting links to information on Native American history, culture, and sociology.
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